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The Essentials of Change 
& Change Management 

 

For companies that need to change, the essential elements of change management fall 
into two big categories: 

1. The human side of change — how people understand, accept, resist, and adopt 
change. 

2. The execution side of change — how the organization turns intent into coordinated 
action. 

A strong change process needs both. 

1. Clear Reason for Change 

People need to understand why change is necessary. 

This includes: 

• What is no longer working? 
• What risk do we face if we do not change? 
• What opportunity are we trying to capture? 
• Why now? 
• What will be better if we succeed? 

Without a clear reason, change feels like disruption. With a clear reason, change becomes 
purposeful. 

2. Compelling Desired Outcome 

A company cannot change well if people do not know what they are changing toward. 

Leaders need to define: 

• The future state 
• What success looks like 
• What behaviors will be different 
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• What decisions will be made differently 
• What customers, employees, or stakeholders should experience differently 

This is where many companies fail. They say, “We need to change,” but they do not clearly 
describe the new reality. 

3. Leadership Alignment 

Senior leaders must be aligned on more than intent. They must be aligned on how the 
change will be led and executed. 

Leadership alignment includes: 

• Shared priorities 
• Shared language 
• Shared decision-making process 
• Agreement on what will stop, start, and continue 
• Willingness to model the change personally 

If leaders are fragmented, the organization will be fragmented. 

4. Honest Diagnosis of Current Challenges 

Change starts with truth. 

Organizations need to identify the real barriers, such as: 

• Poor communication 
• Unclear accountability 
• Siloed departments 
• Conflicting incentives 
• Lack of trust 
• Weak execution discipline 
• Overloaded employees 
• Legacy habits 
• Fear of loss 

Change management is not just about announcing a new direction. It is about removing the 
friction that keeps the organization stuck. 
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5. Stakeholder Engagement 

People support what they help shape. 

A good change process identifies: 

• Who will be affected? 
• Who has influence? 
• Who is likely to resist? 
• Who needs to be heard early? 
• Who must be trained? 
• Who must actively sponsor the change? 

The goal is not to get unanimous agreement. The goal is to create enough understanding, 
involvement, and ownership to move forward. 

6. Communication Standard 

Communication is one of the most important parts of change. 

A strong communication plan answers: 

• Who needs to know? 
• What do they need to know? 
• When do they need to know it? 
• Who should communicate it? 
• What should be repeated? 
• What questions are likely to arise? 
• How will feedback be gathered? 

Change communication should be clear, repeated, honest, and practical. One 
announcement is not communication. It is only the beginning. 
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7. Defined Change Methodology 

Companies need a common way to move from idea to execution. 

This is where your CORE methodology fits naturally: 

Challenges 

What problems, barriers, risks, or points of friction must be addressed? 

Opportunities 

What gains, improvements, growth, efficiencies, or cultural benefits can be captured? 

Resources 

What people, tools, authority, training, budget, time, technology, and support are 
required? 

Execution 

What specific actions will be taken, by whom, by when, and how will progress be 
reviewed? 

CORE gives people a shared language for change. That matters because many companies 
do not fail from lack of desire. They fail from lack of structure. 

8. Clear Priorities 

Most organizations try to change too many things at once. 

Effective change requires choosing the critical few. 

That means identifying: 

• What matters most now 
• What must happen first 
• What can wait 
• What must be stopped 
• What change will create the greatest leverage 
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Change becomes overwhelming when everything is urgent. Leaders must narrow the 
focus. 

9. Resource Commitment 

Change cannot be managed on hope alone. 

Organizations must ask: 

• Do we have the right people? 
• Do they have enough time? 
• Do they have the necessary skills? 
• Do we need training? 
• Do we need outside help? 
• Do we have the budget? 
• Do we have the technology? 
• Do people have authority to act? 

A change initiative without resources becomes another unfunded mandate. 

10. Accountability and Ownership 

Every major change needs clear ownership. 

That includes: 

• Executive sponsor 
• Change leader 
• Department owners 
• Project owners 
• Communication owners 
• Training owners 
• Measurement owners 

The key question is: Who owns making sure this actually happens? 

If everyone owns it, no one owns it. 

11. Training and Capability Building 
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People often resist change because they do not feel capable of succeeding in the new 
environment. 

Training should address: 

• New processes 
• New systems 
• New behaviors 
• New expectations 
• New decision rights 
• New leadership habits 

Training is not just technical. It is also behavioral and cultural. 

12. Resistance Management 

Resistance is not always rebellion. Often it is information. 

People may resist because they: 

• Do not understand the change 
• Do not trust leadership 
• Fear losing status, control, competence, or security 
• Are tired from previous failed initiatives 
• See practical problems leaders have missed 
• Do not believe the company will follow through 

Good change leaders listen to resistance, learn from it, and address it without allowing 
resistance to control the agenda. 

13. Pilot Programs and Field Testing 

Before rolling out major change broadly, companies should often test it. 

A good pilot defines: 

• What is being tested 
• Who is included 
• What success looks like 
• What feedback will be collected 



Journey Companies 
Consulting – Business Coaching - Speaking 

© MMXXVI The Journey Companies LLC. All rights reserved.  

• What must be adjusted before expansion 
• Whether the pilot is truly representative 

Pilots reduce risk and build confidence. 

14. Measurement and Feedback 

Change must be measured. 

Useful measures include: 

• Adoption 
• Participation 
• Performance improvement 
• Customer impact 
• Employee experience 
• Cycle time 
• Error reduction 
• Financial impact 
• Communication effectiveness 
• Training completion 
• Leader follow-through 

Measurement allows the company to ask: Is the change actually taking root? 

15. Reinforcement 

Change does not stick because it was announced. It sticks because it is reinforced. 

Reinforcement includes: 

• Leader modeling 
• Regular progress reviews 
• Recognition 
• Coaching 
• Scorecards 
• Updated processes 
• Updated job descriptions 
• Updated incentives 
• Corrective action when people revert to old habits 
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The organization must make the new way easier to sustain than the old way. 

 

A Simple Change Management Framework 
For your consulting work, I would summarize the essential elements this way: 

1. Clarify the Case for Change 

Define the challenge, the risk of staying the same, and the opportunity ahead. 

2. Align Leadership 

Make sure leaders agree on the purpose, priorities, decision-making process, and 
execution approach. 

3. Define the Future State 

Describe what will be different in behavior, process, structure, customer experience, and 
results. 

4. Engage the Organization 

Communicate clearly, listen carefully, involve the right people, and identify resistance 
early. 

5. Resource the Change 

Provide the people, time, tools, training, authority, and budget required. 

6. Execute with Discipline 

Assign ownership, define milestones, run pilots where needed, and manage the work 
through a clear operating rhythm. 

7. Measure, Adjust, and Reinforce 
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Track adoption and results, make adjustments, celebrate progress, and embed the change 
into normal operations. 

 

The Core Truth 
Change management is not merely a project plan. It is the disciplined process of helping 
an organization move from: 

Current reality → Shared understanding → Committed action → New behavior → Better 
results 

Or stated more simply: 

Change succeeds when people understand why it matters, leaders agree on how to 
lead it, the organization is equipped to act, and the new behaviors are reinforced until 
they become normal. 

 
 
 


